
 1 

                                      

YAPTON CE PRIMARY SCHOOL 
                

 
 
      
 
 
                                                  

An Open Door to Learning 
 

        
 
 
 
 

 

Introduction 
This single policy supersedes the school’s previously separate policies on 
ethnicity, disability and gender equality.  The school’s statutory duties and 

responsibilities are outlined in Appendix 1.  
 

Our policy refers to all members of our school community and, in formulating 
equality objectives, considers the needs of young people in our community who 
may want to or have found it difficult to join our school. 

 
Children, parents, staff, governors, parents and carers and other stakeholders 

from the school community have been consulted when drawing up this policy 
and will continue to be involved in its review and evaluation. 
The actions taken to consult stakeholders included: 

 
 Questionnaires for children to complete in class after class discussion 

 Questionnaires for staff to complete at staff meeting following discussion 
 Questionnaires for Governors to be dicussed and completed by FGB 

 On-line consultation for parents accessed through the school website, 
hard copies of questionnaire also available from school office 

   

  
The single equality policy should be considered alongside our other school 

policies, but specifically  Collective Worship, Admissions, Teaching and Learning, 
Special Educational Needs,  Behaviour and Discipline and Anti-Bullying 
The school’s Vision Statement also reflects our aim to promote equality:- 

 
 We learn for life 

 We worship together 
 We listen to each other 
 We care for God’s world 

 We are one big family 
 

 
When drawing up and reviewing this policy, governors and staff at this school 
have discussed and understood each of the protected characteristics, and what 

they mean in terms of an individual’s experience and opportunities; each 
characteristic is an experience  and about individual identities rather than a 

condition. For example, a person with a physical impairment may become 
disabled if reasonable adjustments are not provided in relation to the 
impairment. The proposed actions set out as objectives, and the terminology 

used, reflect this understanding. 

Single Equality Policy 
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The purpose of the policy is: 

 to state clearly how this school is fulfilling its statutory duties with regard 
to promoting equality and with promoting community cohesion 

 to set out how specific duties are addressed through objectives within the 

three year timescale 
 to set out how the impact of these objectives is monitored, evaluated and 

reported on annually, pending the three yearly review of this policy in  
the summer term 2020 
 

Through the implementation of this policy we will ensure that every adult, child 
or young person will have access to the necessary support required to enable 

them to reach their highest potential and that the school’s procedures for 
management of staffing, learning and behaviour are fair, effective and equitable.   
 

To do this, the school’s leadership will, in the cycle of monitoring and self–
evaluation, highlight possible and actual inequalities in: achievement, quality of 

teaching, behaviour and safety of pupils and leadership and management. We 
will investigate why they take place and attempt to remove any unfairness and 

disadvantage. 
 
The context of our school 

The context of our school is outlined in Self Evaluation Record, the 
Headteacher’s termly reports to governors, the contextual data presented to 

governors when pupil performance is analysed each year.   Distinctive features 
of our school or significant partnerships that are aids to promoting equality, as 
well as any known barriers, are recorded there. 

 
The summary of our improvement priorities draws on the following information: 

 A description of our community and breakdown of our pupil intake by 
ethnicity, disability, gender, religion or belief, gender reassignment, 
pregnancy or maternity and socio-economic background; 

 A breakdown of staff representation by ethnicity, disability, gender and, 
where appropriate or declared, religion or belief, sexual orientation and 

age  
.   
 A breakdown of the governing body representation by ethnicity, disability, 

gender and where appropriate or declared, religion or belief, sexual 
orientation and age.  

 
The school is committed to treating people as individuals in light of the 
discrimination legislation in appendix 1, positively promoting respect for 

diversity, regardless of gender, ethnicity, disability, age, sexual orientation, 
religion or belief or marital status, creating good relationships in the school with 

all groups of people and promoting equality of opportunity for all. 
 
Our commitment 

 
The school recognises that:  

 
• some people hold negative attitudes, stereotypes and myths about youth, 

ageing, younger and older people that can lead to people becoming 

socially and economically disadvantaged, excluded or marginalised 
 negative and stereotypical attitudes about disabled people must be 

challenged as they can lead to exclusion, poverty and hate crime 
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• some members of our society have stereotypes for both women and men 

and exposure to these can deny or limit career and caring opportunities, 
people can face discrimination because of the attitudes of some parts of 

society towards the faith communities to which they belong or do not 
belong 

• there is a need to protect workers and learners from unlawful 

discrimination, harassment and victimisation on the grounds of sexual  
orientation               

• all forms of bullying and discrimination by or towards learners or staff are            
unacceptable and will not be tolerated 

 community cohesion is a process that should take place in all communities 

to ensure that different groups and individuals work and get on well 
together and promotes the capacity of new and existing residents to 

adapt to each other 
 good relations should be fostered between people who share a protected 

characteristic and those who do not share it. 

 
We will take action to ensure that, where possible, people (including governors 

and volunteers) working in our school reflect the diversity of the communities 
that the school serves.   

 
In promoting equality we are committed to: 
 

• challenging stereotypes and prejudice within and beyond the school 
• acquiring or managing resources to guarantee effective implementation of     

this policy 
• making the whole school environment welcoming to all spreading 

expertise among the staff and empowering them to identify sexism, 

racism, homophobia and disablist attitudes 
• providing opportunities for all adults and children to learn and to establish 

strong and positive relationships with their peers 
• establishing and maintaining links between the school and its local and 

wider communities 

 
Reporting and reviewing this policy 

In line with requirements we will produce an annual report on the progress of 
any plans and review and revise the single equality policy every three years. 
 

The annual report will be in the form of prepared by the Headteacher and 
presented to the Governors at the summer term FGB meeting. 

 
Complaints 
The school’s complaints policy can be found on the school website and hard 

copies are available from the school office. 
Complaints by staff will be dealt with under the WSCC Model Behaviour in the 

Workplace Policy for all school based staff  
 
Publication 

This policy is available electronically on the school website, a hard copy on 
request at the school office.  
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APPENDIX 1 

 
http://www.education.gov.uk/aboutdfe/policiesandprocedures/equalityanddiversi

ty/a0064570/the-equality-act-2010 
 
 
 

Agreed by Governors:  Summer term 2017  

 
To be reviewed in Summer term 2020 
 

 

 

 
 
 

http://www.education.gov.uk/aboutdfe/policiesandprocedures/equalityanddiversity/a0064570/the-equality-act-2010
http://www.education.gov.uk/aboutdfe/policiesandprocedures/equalityanddiversity/a0064570/the-equality-act-2010

