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YAPTON C. of E. PRIMARY SCHOOL 
                

 
 
      
                                                
                                                            An Open Door to Learning 

 

           
 
 
 

 
This Policy should be read in conjunction with the DFE publication  

“Use of Reasonable Force” July 2013 
 

Yapton C. of E. Primary School recognises that there are occasions when the use 
of reasonable force to restrain pupils is necessary. This policy is intended to raise 

staff awareness of the possibility of such occasions and assist staff in preparing 

and planning a response if such action is required. 
 

Definitions 
 

Restraint: to hold back physically or to bring a pupil under control. 
It is typically used in more extreme circumstances, for example when two 

pupils are fighting and refuse to separate without physical intervention. 
 

Reasonable:     means using no more force than is needed. 
 

Objectives of using reasonable force 
 

 The key objective in using any form of force or restraint is to 
         maintain the safety of pupils and staff 

 Secondly, the use of force or restraint may be used to prevent 

         serious breaches of school discipline. 
 Thirdly the use of force or restraint may be used to prevent serious 

damage to property. 
 

Minimising the need to use reasonable force 
 

All staff should work together to: 
 Create a calm environment that minimises the risk of incidents 

         that might require using force. 

 De-escalate incidents as they arise. 
 Only use force when the risks involved in doing so are 

        outweighed by the risks involved in not using force. 

 
 
 
 
 

Physical Restraint Policy 



Page 2 of 8 

 

 
 
Staff authorised to use reasonable force 

 

Normally, only those staff who have been trained in safe handling 
Techniques (“Team Teach”) will restrain pupils. However, all employees at 

Yapton C. of E. Primary School are authorised by the Headteacher to use 
reasonable force to control or restrain pupils should the need arise. 

 
When reasonable force can be used 

 
Reasonable force can be used to prevent pupils: 

 
 from hurting themselves or others 

 from damaging property 
 from causing disorder 

 

The decision on whether or not to physically intervene is down to the 
professional judgement of the staff member concerned and should always 

depend on the individual circumstances. 
 

The following list is not exhaustive but provides some examples of 
situations where reasonable force may be used. 

 
 To remove disruptive children from the classroom where they have 

         refused to follow an instruction to do so 
 To prevent a pupil behaving in a way that disrupts a school event or 

         a school trip or visit 
 To prevent a pupil leaving the classroom where allowing the pupil to 

         leave would risk their safety or lead to behaviour that disrupts 
         the behaviour of others 

 To prevent a pupil from attacking a member of staff or another 

         pupil, or to stop a fight in the playground 
 To restrain a pupil at risk of harming themselves through physical 

         outbursts. 
 

Force will never be used as a punishment - this is always unlawful. 
 
Application of force 

 

Only the minimum force necessary should be used. Listed below are 
examples of force that may be used but no form of restraint should be 

used that is likely to injure the pupil (particularly anything that could 
constrict breathing), other than in extreme emergencies and where there 

is no viable alternative. 
As far as possible, staff should not use force unless, or until, another 

responsible adult is present to support, observe and call for assistance. 
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The following are examples of ‘force’ that may be used in exceptional 

circumstances: 
 

 Physical interposing between pupils 
 Blocking a pupil’s path 

 Leading a pupil by the hand or arm 

 Ushering a pupil away by placing a hand in the centre of the back 
In more extreme circumstances using acceptable “Team Teach” acceptable 

restraint procedures. 
 

“Team Teach” Acceptable Restraint Procedures 

 

Method 1    
 

1. Usually most suitable with a small pupil. 
2. Sit on knee with arms held across chest, holding hands or wrists.  
3. Keep pupil's head level with chest and move forward if 

pupil attempts to head butt. 
4. If necessary, hook heels over pupil's legs.  
5. If assistance is required, second adult should hold down 

pupil's legs, averting head to minimise attention. Always act 
on instructions of holder.  

6. Release slowly as pupil calms. 
 
 
 
 

 

Method 2  
 

1. Slightly older pupil. 

2. Try to support own back against wall/cupboard etc.  
3. Keep pupil's head level with chest and move forward if pupil 

attempts to head butt. 
4. If necessary, hook heels over pupil's legs.  
5. If assistance is required, second adult should hold down 

pupil's legs, averting head to minimise attention. 
6. Always act on instruction of holder. 
7. Release slowly as pupil calms. 
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Method 3  
 
1. Can be used if pupil already seated or can be taken 

to chair if more easily containable in this position 
than 1 or 2.  

2. Hold hands down if pupil is likely to hit out or 
attempts to injure self (by biting hand, hitting head, 
etc)  

3. Use own knees to restrain legs if pupil attempts to kick. 
4. Be aware of pupil tipping back or moving forward to bite. 

5. Release slowly as pupil calms. 
6. Allow up from chair when quiet.  
 
 
 
 

Method 4 
 

1. This is for junior/early secondary pupils  
2. At a desk the adult should sit on the 'non-

occupied' side of the pupil.  
3. Sitting closely together it prevents the pupil using his 

non-occupied hand.  
 
 
 
 
 
 

 

Method 5 
 

1. Used when there is a need to walk  
2. When walking, a 'cross over' hands approach 

can be used, if appropriate.  
3. This will prevent the pupil using his upper body in 

an aggressive fashion. 
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Method 6 
 

 

1. This is for older pupils  
2. The adult is behind the pupil and grips his 

wrists in a 'cross-over' manner.  
3. Care has to be taken to keep the pupil's head 

away from the adult and also to be aware of the 
pupil's feet and legs.  

4. At all times the pupil must be given the 
opportunity to gain self-control. 
 

 
Practical Considerations 

 

Before intervening physically a teacher will, wherever practicable, tell the 
pupil who is misbehaving to stop, and what will happen if he/she does 

not. 
 

The teacher should continue attempting to communicate with the pupil 
throughout the incident, and should make it clear that physical contact or 

restraint will stop as soon as it ceases to be necessary. A calm and 
measured approach to a situation is needed and teachers should never 

give the impression that they have lost their temper, or are acting out of 
anger or frustration, or to punish a pupil. 

 
A teacher should not intervene in an incident without help if he/she 

believes that there is the risk of personal injury. The age and level of 
understanding of the pupil and the severity of the incident are important 

factors to consider. 

 
 Staff must always bear in mind their legal duty to make reasonable 

adjustments for disabled children and children with SEND. 
 
Recording Incidents 
 

All incidents which necessitate the use of force to control pupils must be 

recorded by the staff member/s involved as soon as possible and the 
Headteacher must always be given a copy. See Appendix 1 “Physical 

Restraint Report Form”. 
 

Staff may find it helpful to seek advice from a senior colleague or a 

representative when compiling a report. 
  

Parents will always be informed of such incidents on the same day. 
 
Post-incident support 

 

Serious incidents that require the use of force can be upsetting for all 

concerned and may result in injuries to the pupil or staff. Immediate 

action will be taken to ensure first aid or medical support is administered. 



 6 

It is also important that staff and pupils are given emotional support. 
This includes children who may have witnessed the incident. 

 

Class teachers will use their professional judgement in deciding how to 
respond, eg through Circle Time or individual support. 

  
The parents of the pupil involved will be included in discussions about 

further actions and support. An Individual Behaviour Plan will be set up if 
the child does not already have one. The plan will include strategies to 

prevent and deal with the recurrence of incidents requiring the use of 
force. 

 
The Headteacher will decide in consultation with the SENCO/Inclusion 

Manager whether multi-agency partners need to be involved, eg CAMHS 
or Behaviour Inclusion Team. 

 
Staff will be kept informed about pupils who may be at risk to themselves 

or others through the SEN records and through discussion with relevant 

staff members. Those children seen as presenting particular risk will have 
individual programmes drawn up which will include targets and strategies. 

They may include input from external services together with further 
suggested strategies. Parents will be kept informed of the pupil’s needs 

and how we are trying to support the pupil. 
 

A Pastoral Support Programme may also have been drawn up, especially 
if the pupil is in danger of exclusion. 

 

 
Further sources of information 
 

 Guidance on the Use of Restrictive Physical Interventions for Staff 

Working with Children and Adults who display Extreme Behaviour in 
Association with Learning Disability and/or Autistic Spectrum Disorders 

(2002)  

 Guidance on the Use of Restrictive Physical Interventions for Pupils 

with Severe Behavioural Difficulties (2003)  

 Screening, searching and confiscation – advice for headteachers, staff 

and governing bodies.  

 Dealing with allegations of abuse against teachers and other staff – 

guidance for local authorities, headteachers, school staff, governing 
bodies and proprietors of independent schools 

 
 
Approved by Governing Body  Spring Term 2021 

To be reviewed  Spring Term 2024 
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APPENDIX 1 
 
 
Fill in this form immediately after the occurrence of any incident. 
Forward this report to the Headteacher. 
 
1. BASIC INFORMATION 
 

Name of pupil:  

DOB: 

Class: 

 
 
2. EVENTS LEADING TO THIS INCIDENT 
Where did the incident occur? 
 
 
 
 
When did the incident occur?    Date:                           Time: 
 
 
 
 
How did the incident begin? 
 
 
 
 
 
 
3. DESCRIBE THE INCIDENT 
What was happening at the time? 
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Was anyone else involved? 
 
 
 
 
Did anyone else see what happened? (give details) 
 
 
 
 
What behaviour was the student presenting that warranted restraint? 
 
 
 
 
Was there damage to property or an assault on a pupil or staff during the 
incident? 
 
 
 
 
What did you do to try to defuse the situation before using restraint? 
 
 
 
 
How was the student restrained? (describe .– e.g. two people escort, one person 
wrap, supine control) 
 
 
 
For how long? 
 
 
 
By how many staff? 
 
 
 
Were they authorised? 
 
 
 
4. INJURIES SUSTAINED 
Was anyone injured? YES/NO If yes, give details 
 
 
 
 
 
 
Was this recorded in the accident book? YES/NO 


